-
S
A.
=
-
-
R
4
-
>
2

Vice President for Diversity

Mission

The mission of the Office of the Vice President and Associate Provost
for Diversity (VPAPD) is to lead, facilitate, broker, coordinate, ampilify,
inform, and assess the University and its many units as we continue to
develop through diversity. This office will facilitate data collection, the
joint assessment of progress in all areas, and reporting to constituents
of the University on the status of our progress toward our goals.

Enhanced New Student Conference program
24 hour Global Leadership Institute

Black Male Success Initiative

Lonestar Diversity Colloquium

Climate Assessment

Faculty

Day-long Department Head Training with Joe Feagin. 61 of 65 in attendance
New Department Head Orientation. 2.5 hours on race

Chairs of search and P&T committees expected to participate in diversity
training

12 hour Program to address Racism, Sexism, and Religious Pluralism
Climate Assessment

1

Intentional recruitment for diversity
Exemplary Voluntary Efforts (EVE) Award
Climate Assessment

System

Enhancing Harassment Policy and Regulation to more explicitly address
racial harassment

General

Diversity Plan

Campus response to racist video (Not on Our Campus!)
Central Reporting Mechanism — Stop Hate

Expansion of MRLT to MRRLT
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BFSN 2007
SUMMARY FOR FACULTY ACTIONS

Full-time Faculty in Fall 2005

U. yof Florida

77.80% 4.50% 4.30% 7.50% 0.20% 0.20% 5.50% 41.10%
UNC Chape! Hill 80.80% 4.10% 2.60% 7.80% 0.20% 0.00% 4.50% 38.70%
U. of Michigan-Ann Arbor 70.20% 3.90% 3.10% 12.20% 0.50% 0.10% 10.00% 33.20%
Ohio State U. 79.70% 3.70% 2.40% 10.40% 0.10% 2.00% 1.70% 29.80%
Penn State 80.80% 3.70% 1.80% 7.30% 0.20% 0.00% 6.20% 32.50%
U. of lllinois-Urbana 75.50% 3.50% 3.30% 9.70% 0.40% 0.50% 7.20% 30.20%
Georgia Tech 75.30% 3.20% 1.90% 17.00% 0.20% 0.30% 2.00% 18.80%
U. of Texas-Austin 73.80% 2.90% 3.90% 2.70% 0.50% 0.00% 16.10% 34.90%
U. of CA-Los Angeles 66.40% 2.40% 5.10% 21.20% 0.30% 1.40% 3.30% 33.10%
Texas A& M 77.90% 2.40% 4.70% 8.20% 0.30% 0.00% 6.40% 25.50%
of the 17 shown 6th 11th 2nd 13th 7th éth 16th
Purdue U. 66.00% 2.30% 1.80% 9.40% 0.30% 0.70% 19.40% 26.20%
U. of Wisconsin-Madison 84.20% 2.10% 3.40% 8.70% 0.50% 1.20% 0.00% 30.30%
U. of CA-Berkeley 71.20% 2.10% 3.10% 13.70% 0.20% 1.60% 8.10% 32.60%
U. of Minnesota-Twin Cities 78.70% 2.00% 1.90% 9.60% 0.70% 2.10% 5.00% 29.30%
U. of CA-8an Diego 69.80% 1.30% 4.40% 18.70% 0.10% 1.40% 4.20% 30.70%
U. of CA-Davis 68.60% 1.30% 4.10% 16.90% 0.60% 1.80% 6.50% 33.80%

73.00% | 160% | 300% | 13.00% | 0.10% | 050% | 880% | 26.00% ]

TAMU CHANGES FOR BLACK/AFRICAN-AMERICAN FACULTY

Fall Prom| Fall Prom| Fall Prom| Fall Prom| Fall Prom
Faculty Rank 2002 Left Hires Up [2003 Left Hires Up |2004 Left Hires Up ]2005 Left Hires Up 12006 Left Hires Up
Asst Professor 14 4 4 1 13 1 6 1 17 0 3 2 18 2 9 6 19 2 ? 0
Assc Professor | 12 0 0 0 13 1 0 2 11 0 2 0 15 2 4 1 22 1 ? 1
Full Professor 10 0 1 0 11 0 2 0 15 2 1 0 14 0 0 0 15 2 ? 0
AlIT/T-Track 3B 4 5 1 37 2 8 3 43 2 6 2 47 4 13 7 56 1 ? 1
NonT/TT 20 6 4 na | 18 5 8 na {21 1 2 na {22 11 12 na |21 2 ? na
Totals 56 10 9 1 55 7. 16 3 64 3 8 2 69 15 25 7 77 1 ? 1

1. Getting the message to Academic Department Heads and Decision Leaders

¢ New Department Head Orientation (which also includes Associate Deans) includes 2.5 hours on diversity with some
of our Black/ African-American Faculty speaking about their experiences here, as well as the VP of Diversity

¢ 61 of 65 Department Heads (with the other 4 sending the Associate Department Head due to unavoidable conflicts)
attended an all day workshop on subtle race bias by Joe Feagin, a renowned expert on US racism. (President Gates
and the Dean of Faculties Office hosted)

¢ Diversity plan requires all search committee chairs and tenure and promotion committee chairs to go through
diversity training approved by the Dean of Faculties, other committee members are invited to come to trainings

2. College Deans each had a mechanism for assure diverse pools and interviewees for tenure/tenure track faculty positions.
The effort and results were part of annual evaluation for them. Below represents the Tenured and Tenure Track Faculty net
change between Fall 02 and Fall 06. No change (nc) does not mean hires were not made, but they equaled the losses.

AGLS | ARCH | BUSI | EDHD | ENGR | GEOS | LIBA | SCI VMBS | BUSH | LIBR
r

Black ne y nc ne

Hispanic p b . 1 4 3 nc ) 1
Asian A 3 A 3 h A 1 v A
Women 3




