
Vice President for Diversity
Mission
The mission of the Office of the Vice President and Associate Provost
for Diversity VPAPD is to lead, facilitate, broker, coordinate, amplify,
inform, and assess the University and its many units as we continue to
develop through diversity. This office will facilitate data collection, the
joint assessment of progress in all areas, and reporting to constituents
of the University on the status of our progress toward our goals.

Students

Enhanced New Student Conference program
24 hour Global Leadership Institute
Black Male Success Initiative
Lonestar Diversity Colloquium
Climate Assessment

Faculty

Day-long Department Head Training with Joe Feagin. 61 of 65 in attendance
New Department Head Orientation. 25 hours on race
Chairs of search and P&T committees expected to participate in diversity
training
12 hour Program to address Racism, Sexism, and Religious Pluralism
Climate Assessment

Staff

Intentional recruitment for diversity
Exemplary Voluntary Efforts EVE Award
Climate Assessment

System
Enhancing Harassment Policy and Regulation to more explicitly address
racial harassment

General I
Diversity Plan
Campus response to racist video Not on Our Campus!
Central Reporting Mechanism - Stop Hate
Expansion of MRLT to MRRLT
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ot a public-just FYI
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1. Getting the message to Academic Department Heads and Decision Leaders
* New Department Head Orientation which also includes Associate Deans includes 2.5 hours on diversity with some

of our Black! African-American Faculty speaking about their experiences here, as well as the VP of Diversity
* 61 of 65 Department Heads with the other 4 sending the Associate Department Head due to unavoidable conflicts

attended an all day workshop on subtle race bias by Joe Feagin, a renowned expert on US racism. President Gates
and the Dean of Faculties Office hosted

* Diversity plan requires all search committee chairs and tenure and promotion committee chairs to go through
diversity training approved by the Dean of Faculties, other committee members are invited to come to trainings
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2. College Deans each had a mechanism for assure diverse pools and interviewees for tenure/tenure track faculty positions.
The effort and results were part of annual evaluation for them. Below represents the Tenured and Tenure Track Faculty
change between Fall 02 and Fall 06. No change nc does not mean hires were not made, but they equaled the losses.
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